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Business ethics for partners of Baanrai Sugar Industry Co., Ltd.
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Supplier Acknowledgement Form
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| have read, understood and accepted the Baanrai Sugar Industry Co., Ltd.
Supplier Code of Conduct
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General terminology definition

UAAINS usBn gaarnssuthanadnuls $1na
BSI's personnel

MNEEN NTTUNTHUTMTUAENINUYEY
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BSI's personnel comprises of Board of Directors, management
executives, and employees of Baanrai Sugar Industry Co., Ltd.

AA
Business Partner
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Means distributors, contractors, service providers, consultants, agents and
suppliers of goods and services to Baanrai Sugar Industry Co., Ltd.

anm
The customer

mnea gnInelsedn gndnedingl uasduny

Means permanent employees, temporary employees and agents
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Business ethics

ATUIINULALENTUY BEYY
Labor and human rights
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Hygiene, safety and work environment
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1.1 MIsaaaIuUN3a
Anti-Corruption
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Business Partners must conduct their business in accordance with the law,
integrity without corruption. Business Partners must not provide gifts, bribes,
hospitality or any other benefits to government agencies, civil servants,
customers, Baanrai Sugar Industry Co., ltd. or any other personnel

that exceeds the normal relationship or has a value more than appropriate
to local festivals in order to obtain benefits or business advantage.
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Confidentiality and infellectual property protection
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Business Partners must disclose accurate and complete information in

accordance with the agreements and must not violate the intellectual
property of others.

Business Partners must maintain confidentiality and not reveal proprietary
information, infellectual property and trade information of Baanrai Sugar
Industry Co., Ltd. without permission.
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Labor and human rlgh’rs
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2.1 msufUaegwidusssulia:imMifyunu
Fair and equal treatment
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Business Partners must provide equality that does not discriminate against
labor, race, nationdlity, religion, gender, age, disability, and political
opinion or inequitable treatment in any form.

2.2 ﬂWSF’]-UﬂSO\]IIS\]\]"IU
Labor protection
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Business Partners must not use child labor under the age of the labor laws
of the countries in which the trade partners operate.

Business partners shall not use female labor in a manner that may be
harmful fo the health and physical health of female employees. Treat the
pregnant female employee as specified by law.
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Forced labor
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Business Partners must not use forced labor by ensuring that employment
is voluntary and can give employees freedom to resign or terminate
employment when the employee requires.

Business Partners must not charge or collect the original identification
documents such as ID card, passport, migrant worker registration document,
and work permit etc. as guarantee for work.

2.4 MSYINIU MINIIALAADUINU
Employment, wages and compensation

AARBINLAIMBULNY ANEIIAT LazdnSUselevingnineaees
laSumunguaneg wagdesisngninaduanednuaidnys Weriuleuly
NM391901uKazA199UgNIe Inevihnsuallunwiigninmnaudile
Business Partners must pay compensation, overtime wage and benefits
that employees must receive according to the law and must nofify the

employee in writing regarding employment conditions and wages to
employees by translating into a language that all employees understand.
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Working hours and holidays
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Business Partners must specify normal working hours and overtime hours
according to the law including arranging holidays and leave no less than
the law.
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Work Environment
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Business Partners shall arrange a safe workplace that does not harm
employees’ health including basic welfare for drinking water, clean toilets
including all types of residences must be clean, safe, and hygienic.

3.2 AUasanyaduUUnnA
Personal Security

4

AA1Relin1sUsLliuanIunisal wasiunnsalanidu saudeding

aAaa

MR ULarISUJURAN095uN1IRRUAUDIaN1IENAY TIuDTRlnd

%

gunsailfosiudunedinynranlalInsgIUiEsnaaR LN aNTUAN wauy
AYILEE

Business Partners must have an assessment of the emergency situations
including planning and procedures that support emergency response by
providing standard personal protective equipment sufficient and suitable
for the nature of risk.
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3.3 MsignSwennsiia:nsdovnuuand:
Resource use and pollution prevention
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Business Partners must conduct business with care for the environment.

Comply with relevant laws, regulations, environmental standards as well
as use the resources most efficiently by having minimal environmental

Impact.
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